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OFFICE  OF  PERSONNEL  MANAGEMENT  (OPM) 


OFFICE  OF  PERSONNEL 
MANAGEMENT 

5  CFR  Ch.  I 

Regulatory  Agenda 

agency:  Office  of  Personnel 
Management. 

ACTION:  Semiannual  agenda  of 
regulations 


SUMMARY:  The  following  Office  of 
Personnel  Management  regulatiotM  are 
scheduled  for  development  or  review 
from  April  1, 1992,  through  Mardk  31. 
1993.  This  agenda  carries  out  OPMs 
responsibilities  to  publish  a  semiannual 
agenda  under  E.0. 12291  “Federal 
Regulation”  and  the  Regtilatory 
Flexibility  Act  (5  U.S.C.  chapter  8}.  This 
publication  in  the  Federal  Register  does 


not  impose  a  binding  obligation  on  the 
Office  of  Personnel  Management  with 
regard  to  any  specific  item  on  the 
agenda.  Regulatory  action  in  addition  to 
items  listed  is  not  precluded. 

TOR  RMTHER  INFORMATION  CONTACT: 

]oAnn  G.  Bla'ckler,  (202)  606-1973. 

US.  Office  of  Personnel  Management. 
CoBstance  Berry  Newman, 

Director. 


Proposed  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

3550 

Stay-in-School  Program  Regulations . ' . 

3206-AE52 

3551 

AmenrlmAnt  to  Selective  Service  Registration  Requiraments .  . 

3206- A068 

3552 

Amendment  to  Veterans’  Readjustment  Appointment  Regulations  . . . . . 

3206-AE59 

3553 

Repayment  ot  Student  Loans  . . .  . . . 

3206-AE51 

3554 

Executive,  Mariagement,  and  Supervisory  Development . 

3206-AC12 

3555 

Hazard  Pay  for  General  Schedule  Employees;  Exposure  to  Asbestos .  . . 

3206-AE18 

3556 

Pay  Administration  Under  the  FLSA:  Compliance .  . . 

3206- AA40 

3557 

AHowariceS  and  OiWererTtials;  l.lniforwi  Ahowanr.es . . . . . 

3206-AE36 

3558 

Amendment  to  the  Federal  Fquai  Opportunity  PeCrCjitment  Program .  '  . 

3206-AE05 

3559 

Disabled  Veterans  Affirmative  Action  Program  (DVAAP) .  .  ,  .  . 

3206-AE07 

3560 

Political  Activity  of  Federal  Employees . . . . . . . 

3206- AA47 

3561 

Retirement;  Credit  arxj  Deposits  for  Military  Service . . . 

3206-AB73 

3562 

Retirement  Disability  Retirement . 

3206-AB77 

3563 

Retirement;  Fstahlishment  of  Minimum  Amount  for  Government  Claims . . . 

3206- AE41 

3564 

RetiremeRt  Credit  for  Military  Service  .  .  . 

3206-AD87 

3565 

Retirement  Chifdren’s  Survivor  Benefits  Based  on  Student  Status .  - . . 

3206-AE40 

3566 

Retirement;  Determination  0*  Marital  Stati.»s  .  .  . 

3206- AE71 

3567 

Retirement  Debt  Onlleclion . 

3206-AE72 

3568 

Retirement  ReemploymenI  nl  Anmatanls  .  . . 

3206-AD60 

3568 

Retircvnent  FERS  Padial  Survivor  Flections .  . 

3206-AE70 

3570 

FFGl  1;  Option  Coverage  Within  60  Days  of  a  Divorce  or  Death  of  a  -Spous*  .  .  . 

3206-AE64 

3571 

Federal  Employees  Health  Benefits  Program;  Reenroilment  of  Certain  rnniiitunM  . . 

3206-AD23 

3572 

Debarments,  Ovil  Monetary  Penalties,  and  Assessments  Imposed  Against  ProMidws . 

3206-AD76 

3573 

Voting  Rights  Program . 

3206-AD98 

3574 

Federal  ^pioyees  Health  Benefits  (FEHB)  Program;  Letter  of  Credit  Provisions . . . 

3206-AE66 

3575 

Miscellaneous  Federal  Employees  Health  Benefits  Acquisition  Regulation  (FEHBAR)  Amendments . 

3206-AE67 

3576 

OPM  Procurement  Regulations . . . . . . . . . 

3206-AB28 

3577 

Federal  Employees'  Group  Life  Insurance  Acquisition  Regulation . . . 

3206-AE04 

Final  Rule  Stage 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

3578 

Organization  of  the  Government  for  Personrtel  Management;  Personnel  Management  in  AgerKies . 

3206- AA66 

3579 

Availability  of  Official  Information . 

3206-AD83 

3580 

Flection  to  Retain  SFS  Berwfits . 

3206-AE06 

3581 

Academic  Degree  Training . . . 

3206-AE60 

3582 

Performarfce  Management  Performance  Awards . . . 

3206-AE19 

3583 

Irfcentive  Awards:  Time  Off  from  Duty  as  an  Incentive  Award . . . . . 

3206-AE20 

3584 

Pay  Rates  and  Systems  (General);  Aggregate  Limitation  on  Pay . 

3206-AE21 

3585 

Pay  Rates  and  Systems  (General);  Special  Salary  Rate  Schedules  for  Recruitment  and  Retention . 

3206-AE22 

3586 

Pay  Under  the  Genwal  Schedule:  Pay  Adjustment  Conversion  Rules;  and  Crediting  ^F  Service . 

3206-AE63 

3587 

Pay  Under  the  General  Schedule;  Interim  Geographic  Adjustments . . . 

3206-AE24 

3588 

Pay  Administration  (General);  Premium  Pay . . . .  . . . . 

3206-AE29 

3589 

Pay  Administration  (General);  Advance  Payments  for  New  Fmployees . 

3206-AE30 

3590 

Pay  Administration  (Gerteral);  Pay  for  Duty  Involving  Physical  Hardship  or  Hazard . . . 

3206-AE31 
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Final  Rule  Stage — Continued 


Se¬ 

quence 

Number 

TiUe 

Regulation 

Identifier 

Number 

3591 

Pay  Administration  Under  the  Fair  Labor  Standards  Act;  Overtime  Pay  Provisions  . . . 

3206-AE32 

3592 

Emptoyment  of  Retired  Civilians  and  Military _  ..  .  .  . . . . .  _  . 

3206-AE33 

3206-AE35 

3593 

Recruitment  and  Relocation  Bonuses;  Retention  Allowances;  Supervisory  Differentials . . . 

3594 

Processing  Garnishment  Orders  for  Child  Support  and/or  ATimony . . . . . . . 

3206-AB4? 

3595 

Processing  Garnishment  Orders  for  Child  Support  and/or  Atimorry . . . . . 

3206-AE54 

3206-AP<^'l 

3596 

Voluntary  Leave  Transfer  and  Leave  Bank  Programs .  . . . . .  . . 

3597 

Siiitehility — StiitahiKty  DisqiJulifiRetinn/RAting  Artions . . . . 

3206-AC19 

3596 

Persorm^  Security  jind  Related  Programs . . . . .  . . . . 

3599 

Investigations . .  .  . . . . .  , 

3206-AB92 

3206-A096 

3600 

Agency  Administrative  Grievance  System .  . 

3601 

Retirement;  CSRS  Offset  Service . . . . . .  . 

3206-A058 

3206-AE69 

3602 

Retirement;  FEGLl;  Payments  to  Snrtall  Estates _ _  _  . . 

3603 

Retirement;  Spousal  Court  Orders . . . . . . . 

3206- AE1 4 

3604 

Retirement;  Federal  Employees' Retirement  System  Act  of  1986 . .  . . 

3605 

Retirement;  FEHS  Basic  Annuity . 

3206-AE73 

3606 

Retirement;  Law  Enforcement  Officers  and  Firefightars . . . . . 

3206-AE15 

3607 

Retirement;  FERS  Coverage  Elections . . . . . . . . . . . . 

7i9nr^AFOi 

3608 

Miscellaneous  Federal  Employees  Health  Benefits  Program  (FEHBP)  Auindm— e*  . 

3206-A055 

3206-AE09 

3609 

Federal  Employees  Health  Berrefits  Program;  Waiving  the  Participation  Requirement . . . 

3610 

Federal  Employees  Health  Benefits  Negotiations  for  Changes  in  Benefits  and  Rates;  Nonrenewal  of  Corrtracts. . . 

3206-AE48 

Completed  Actions 


Se¬ 

quence 

Number 

i 

Title 

Regulation 

Identifier 

Number 

3611 

$enior-l  evel  Positions . 

3206-AE27 

3612 

Executive  Assignment  System  , ,  . . . . 

3206-AC03 

3613 

Passing  Over  {Reference  Fligtbles  for  Appointments  Outside  Registers 

3206-AE61 

3614 

Persorinel  Demonstration  Projects . . . . . . . . .  _J 

3206-AE58 

3615 

Pay  Under  tt>e  General  Schedule;  Pay  Adjustmenl  Conversion  Rules . 

3206-AE23 

3616 

Pay  Under  the  General  Schedule;  Determining  Rate  of  Basic  Pay ,,  .  . 

3206-AE25 

3617 

!  Sp^al  Pay  Adjustments  for  Law  Enforcement  Officials  in  Selected  /Vreas . . 

3206-AE62 

3618 

Processing  Garnishment  Orders  for  Child  S^ipiport  and/or  Alimony . . 

3206-/VE57 

3619 

Nonforeign  Area  Cost-of-Living  AHowance;  Annual  Review  . .  . 

3206-AE17 

3620 

ffttenm  Relief  .  . . . 

3206-AE16 

3621 

Retiremertt;  Credil  lor  PrB-1969  National  Guard  Technician  Service . . . .  . 

3206-AE39 

3622 

Retirement;  Deposits  for  Military  ServKre .  . - 

3206-/\B35 

3623 

Retirement  FERS — Anrtual  Pay  Computation  for  Less  than  Full-Time  Employees . . . . . 

3206-AD63 

3624 

Retirement;  MRA  -f  10  Rettrement .  . . . . 

3206-AE02 

3625 

FEGLl;  Annual  Rates  of  Pay  for  Employees  Who  Worit  Less  Than  Full  Time;  Ftetention  of  FEGLl  by  Nonappropriated  i 
Fund  Employees  When  They  Retire;  Other  Miscellaneous  Changes .  . . . . . . .  ^ 

3206-A050 

3626 

Federal  Employees  Grotip  1  ife  Insurance;  Chartge  in  Empinyan  Contrihutinn . 

3206-AE6S 

3627 

Direct  Payment  of  FEHB  Premiums  for  Civil  Service  Retirentent  System  (CSRS)  and  Other  Annuitants _  .. 

3206-Ae06 

3628 

3629 

3206-AE44 

3206-AE68 

Federal  Employees  Health  Ber^its  Program;  Letter  of  Credit  Provisions . . .  . . 

3630 

Programs  for  Specific  Positions  and  Examinations  (Miscellaneous);  Appointment  Pay  and  Removal  of  Admirustrative 

3206-AE37 

3631 

3632 

Computer  Security  Training . . — . . . 

Federal  Employees  Health  Benefits  Acquisition  Regulations;  Termination  of  Contracts;  Contract  Clauses . 

3206-A043 

3206-AE47 
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Proposed  Rule  Stage 


3550.  STAY-IN-SCHOOL  PROGRAM 
REGULATIONS 

Legal  Authority:  5  USC  3301;  5  USC 
3302 

CFR  Citation:  5  CFR  213.3101 
Legal  Deadline:  None 

Abstract  The  Office  of  A^innative 
Recruiting  and  Employment  (OARE)  is 
proposing  to  revise  its  regulations  on 
the  Stay-in-School  Program.  This 
revision  will  change  the  Stay-in-School 
Program  from  a  temporary  employment 
program  to  a  work-study  program 
which  will  enable  students  to  enter 
public  service  through  more  flexible 
mechanisms 

TImatabla: _ 

Action  Data  FR  Cite 

NPRM  04/00/92 

Rnal  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Helen  Lee,  Program 
Analyst.  Career  Entry  Group,  Office  of 
Personnel  Management,  1900  E  St.  NW., 
Washington,  DC  20415,  202  606-0870 

RIN:  3206-/VE52 


3551.  AMENDMENT  TO  SELECTIVE 
SERVICE  REGISTRATION 
REQUIREMENTS 

Legal  Authority:  5  USC  3328 
CFR  Citation:  5  CFR  300,  subpart  G 

Legal  Deadline:  None 

Abstract  We  will  issue  revised 
proposed  and  final  rules  delegating 
authority  to  agencies  to  determine 
whether  a  Federal  job  applicant's 
failure  to  register  with  the  Selective 
Service  was  knowing  and  willful.  This 
change  was  authorized  by  an 
amendment  to  5  U.S.C.  3328  which 
imposes  the  selective  service 
registration  requirement  as  a  condition 
of  employment  in  Federal  executive 
agencies.  The  delegation  will  permit 
faster  agency  decisions  for  interested 
job  seekers  and  reduce  paperwork. 

Timetable: 

Action  Date  FR  Cite 

NPRM  04/29/88  53  FR  15400 

Revised  04/00/92 

Proposed  Rule 
Final  Action  08/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 


Agency  Contact  Thomas  O’Connor. 
Personnel  Staffing  Specialist.  Career 
Entry  Group,  Office  of  Personnel 
Management,  Staffing  Poficy  Division, 
1900  E  St.  NW.,  Washington,  DC  20415, 
202  606-1407 

RIN:  3206-AD68 


3552.  AMENDMENT  TO  VETERANS’ 
READJUSTMENT  APPOINTMENT 
REGULATIONS 

Legal  Authority:  38  USC  4214 
CFR  Citation:  5  CFR  307 
Legal  Deadline:  None 

Abstract  OPM  will  issue  revised 
regulations  to  reflect  the  latest  changes 
to  the  VRA  program  enacted  by  Public 
Law  102-16,  approved  March  22. 1991, 
and  Public  Law  102-127,  approved 
October  10, 1991. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  04/00/92 

Final  Action  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  Changes  are 
necessary  to  conform  to  statute. 

Agency  Contact:  Christina  Gonzales. 
Personnel  Staffing  Specialist,  Career 
Entry  Group,  Office  of  Personnel 
Management,  Staffing  Policy  Division, 
1900  E  St,  NW,.  Washington.  DC  20415, 
202  606-0906 

RIN:  3206-AE59 


3553.  REPAYMENT  OF  STUDENT 
LOANS 

Legal  Authority:  5  USC  5379 
CFR  Citation:  5  CFR  537 
Legal  Deadline:  None 

Abstract  We  plan  to  issue  proposed 
and  final  regulations  which  will  permit 
agencies  to  repay  all  or  part  of  an 
outstanding  student  loan  in  order  to 
recruit  or  retain  highly  qualified 
professional,  technical  or  administrative 
personnel.  This  is  a  new  provision  of 
law  contained  in  the  National  Defense 
Authorization  Act  for  Fiscal  Year  1991, 
Public  Law  101-510.  Agencies  may  pay 
up  to  a  maximum  of  $6,000  per 
employee  in  a  calendar  year,  or  $40,000 
overall.  In  return,  the  employee  must 
agree  to  remain  with  the  agency  for  at 
least  3  years. 


Timetable: 

Action  Date  FR  Cite 

NPRM  04/00/92 

Final  Action  06/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Sylvia  Cole, 
Personnel  Staffing  Specialist,  Career 
Entry  Group,  Office  of  Personnel 
Management,  Staffing  Policy  Division. 
1900  E  St.  NW.,  Washington.  DC  20415, 
202  606-1003 

RIN:  3206-AE51 


3554.  EXECUTIVE,  MANAGEMENT, 
AND  SUPERVISORY  DEVELOPMENT 

Legal  Authority:  5  USC  3397 
CFR  Citation:  5  CFR  412 
Legal  Deadline:  None 

Abstract:  Regulations  pertaining  to 
executive,  management  and  supervisory 
development. 

Timetable: 

Action  Date  FR  Cite 

NPRM  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Lewis  W.  Taylor, 
Training  Policy  and  Curriculum 
Division,  Office  of  Executive  and 
Management  Policy,  Office  of  Personnel 
Management,  Human  Resources 
Development  Group,  1121  Vermont 
Ave.,  NW.,  P.O.  Box  7559,  Washington, 
DC  20044,  202  632-0420 

RIN:  3206-AC12 


3555.  HAZARD  PAY  FOR  GENERAL 
SCHEDULE  EMPLOYEES;  EXPOSURE 
TO  ASBESTOS 

Legal  Authority:  5  USC  5545(d} 

CFR  Citation:  5  CFR  550,  subpart  I 
Legal  Deadline:  None 

Abstract  Proposed  rule  would  establish 
a  new  hazard  pay  category  for  General 
Schedule  employees  exposed  to 
asbestos,  at  a  rate  of  8  percent  of  basic 
pay. 

Timetable: 

Action  Date  FR  Cite 

NPRM  08/01/90  55  FR  31190 

NPRM  06/00/92 

Final  Action  12/00/92 
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Proposed  Rule  Stage 


Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  fane  KuhL  Office  of 
Compensation  Policy.  Personnel 
Sy8t«ns  and  Oversight  Group,  Office  of 
Personnel  Management,  1900  E  St.  NW.. 
Washington.  DC  20415.  202  606-2858 

RIN:  3206-AE18 

3556.  PAY  ADMINISTRATION  UNDER 
THE  FLSA:  COMPLIANCE 

Legal  Authority:  29  USC  204(f):  5  USC 
1103(aK5) 

CFRCHatton:  5  CFR  SSI.  subpart  F 

Legal  Deadline:  None 

Abstract  Proposed  new  regulation 
covering  the  FLSA  Compliance  Program 
and  simplifying  the  FLSA  claims 
handling  process. 

mm, - *  — 

iimviaDiv. 


Smati  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Marjorie  A.  Marks. 

Chief.  Employee  Relations  Division, 
OLRWP,  Personnel  Systems  and 
Oversight  Group,  Office  of  Personnel 
Management  1900  E  St..  NW^  Room 
7412.  Washington,  DC  20415.  202  606- 
2920 

RIN:  320e-AA40 

3557.  ALLOWANCES  AND 
DIFFERENTIALS:  UNIFORM 
ALLOWANCES 

Significance:  Regulatory  Program 
Legai  Authority:  S  USC  591 
CFR  Citation:  S  OPR  591.  subparl  A 

Legal  Deadline:  Pinal.  Statutory,  May  4. 
1991. 

Abstract  To  implement  provisions  of 
the  Federal  Emj^yees  Pay 
Comparability  Act  of  1990,  regulations 
are  needed  to  provide  imiform 
allowances  up  to  the  new  maximum 
permitted  by  law  ($400  per  year). 

Timetable: 


Agency  Contact  (ane  KuhL  Ofiice  of 
Compensation  Policy.  Personnel 
Systems  and  Oversight  Group,  Office  of 
Personnel  Management,  1900  E  St  NW.. 
Washington.  DC  20415.  262  606-2858 

RIN:  3206-AE36 

3558.  AMENDMENT  TO  THE  FEDERAL 
EQUAL  OPPORTUNITY  RECRUITMENT 
PROGRAM 

Legal  Authority:  S  USC  7201 
CFRCttahon:  5  CFR  720 
Legai  Deadline:  None 

Abstract  Tlie  Office  of  Affirmative 
Recruiting  and  Employment  (OARE)  is 
proposing  to  amend  its  regulations  cm 
the  Federal  Equal  Opportunity 
Recruitment  Program  (FEORP)  to 
simplify  and  reduce  paperwork 
requirements  and  eliminate  provisicms 
that  are  not  specifically  required  by  law 
or  are  administratively  bur^nsome. 

Timetable: 


Date  FR  Cite 

NPRM  06/00/92 

Final  Action  09/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  PiMdlla  Levinson. 
Personnel  Management  Specialist, 
Career  Entry  Group,  Office  of  Personnel 
Management,  Affirmative  Recruiting 
and  Employment,  1900  E  St.  NW., 
Washington,  DC  20415.  202  606-0870 

RIN:  3206-/^E05 

3559.  DISABLED  VETERANS 
AFRRMAT1VE  ACTION  PROGRAM 
(DVAAP) 

Legal  Authority:  5  USC  7201 
CFR  Citation:  5  CFR  720,  subpart  C 
Legal  Deadline:  None 

Abstract:  The  Office  of  Affirmative 
Recruiting  and  Employment  (OARE)  is 
proposing  to  amend  its  regulatkms  cm 
the  Disabled  Veterans  Affirmative 
Action  Program  (DVAAP)  to  simplify 
and  reduce  paperwork  requirements 
and  eliminate  provisions  that  are  not 
specnfically  required  by  law  or  are 
administratively  burdensome. 

HmetaMe: 


NPRM 
Final  Action 


04/00/92 

09/00/92 


Small  Entities  Affected:  None 
Government  Levels  Affected:  None 


NPRM 
Final  Action 


Date  FR  Cite 

06/00/92 

09/00/92 


Small  Entities  Affected:  None 
Government  Levels  Affected:  Ncme 

Agency  Contact  Piiadlla  Levinsoa 
Personnel  Management  Specialist 
Career  Entry  Croup.  Office  of  Personnel 
Management  Affirmative  Recruiting 
and  Employm«it.  1900  E  St  NW., 
Washington,  DC  20415,  202  606-0870 

RIN:  320e-AB07 

3560.  POLITICAL  ACTIVITY  OF 
FEDERAL  EMPLOYEES 

Legal  Authority.  5  USC  1308;  S  USC 
3301;  5  USC  3302;  5  USC  7301;  5  USC 
7321  to  7325;  5  USC  7327;  42  USC  2729; 
EO  10577;  5  USC  7701  et  seq;  EO  12107 

CFR  Citation:  5  CFR  733 
Legal  Deadline:  None 

Abstract  Prescribes:  (1)  regulations 
imder  the  Hatch  Act  and  related 
provisions  of  law  that  restrict  the 
political  activity  of  Federal  employees; 
(2)  definitional  and  structural  revisions: 
and  (3)  possible  addition  and/or 
recision  partial  exceptions  by  the 
Director  for  municipalities  or  political 
subdivisions. 

Timetable: 

Action  Data  FR  CHe 


Small  Entities  Affected:  None 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  JoAim  Chabot. 
Attorney,  Office  of  the  General 
Counsel,  Office  of  Personnel 
Management.  1900  E  St..  NW.,  Room 
7538,  Washington,  DC  20415,  202  606- 
1920 

RIN:  3206-/^47 

3561.  RETIREMENT;  CREDIT  AND 
DEPOSITS  FOR  MILITARY  SERVICE 

Legal  Authority:  PL  97-253.  Sec  306(b); 
PL  88-04,  Sec  1257;  PL  06-368.  Sec  2205 

CFR  Citation:  5  CFR  631,  subparts  A.  C 
and  U;  5  CFR  842.  sul^art  C 

Legal  Deadline:  None 

Abstract  PuUic  Laws  97-253,  96-94. 
and  98-369  amend  the  provisions  of  the 
retirement  law  that  deal  with  crediting 
military  service  and  making  deposits 
for  military  service.  Proposed 
regulations  would  update  the  affected 
regulations  to  reflect  these  changes  in 
law. 
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Timetable: _ 

Action  Date  FR  Cite 

NPRM  06/00/92 

Final  Action  12/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  Rochester, 

Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW..  Washington,  DC 
20415,  202  606-0299 

RIN:  320&-AB73 


3562.  RETIREMENT;  DISABILITY 
RETIREMENT 

Legal  Authority:  5  USC  8347 
CFR  Citation:  5  CFR  831,  subpart  L 
Legal  Deadline:  None 

Abstract  Comprehensive  revision  of 
disability  retirement  regulations  to 
clarify  (1)  OPM’s  authority  to  find  a 
disability  annuitant  recovered  ft'om  a 
disability  when  the  annuitant  is 
reemployed  in  the  Federal  service  in  a 
position  equivalent  in  grade  to  the  one 
from  which  he  or  she  retired,  and  (2) 
the  rules  used  to  determine  whether  a 
disability  annuitant  has  been  restored 
to  earning  capacity. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  03/30/90  55  FR  11933 

NPRM  04/00/92 

Final  Action  10/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  H.  T.  Newland,  Jr., 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management.  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AB77 


3563.  RETIREMENT;  ESTABLISHMENT 
OF  MINIMUM  AMOUNT  FOR 
GOVERNMENT  CLAIMS 

Legal  Authority:  5  USC  8347;  5  USC 
8461 

CFR  Citation:  5  CFR  831,  subpart  R;  5 
CFR  845,  subpart  D 

Legal  Deadline:  None 

Abstract  These  regulations  would  bar 
agencies  from  submitting  Government 


claims  against  an  employee's  retirement 
monies  when  the  employee's  debt  is 
less  than  a  minimum  amount. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  04/00/92 

Interim  Final  10/00/92 

Rule 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  Rochester, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DG 
20415,  202  606-0299 

RIN:  3206-AE41 


3564.  RETIREMENT;  CREDIT  FOR 
MIUTARY  SERVICE 

Legal  Authority:  5  USC  8347;  5  USC 
8461;  PL  97-253,  Sec  307 

CFR  Citation:  5  CFR  831,  subpart  C;  5 
CFR  842,  subpart  C;  5  CFR  843,  subpart 
C 

Legal  Deadline:  None 

Abstract  These  regulations  govern 
credit  for  military  service  under  FERS 
and  CSRS  in  situations  where 
annuitants  have  simultaneous 
entitlement  to  Social  Security  benefits. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  04/00/92 

Finsil  Action  10/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Eugene  R.  Littleford, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  320&-AD87 


3565.  RETIREMENT;  CHILDREN’S 
SURVIVOR  BENEFITS  BASED  ON 
STUDENT  STATUS 

Legal  Authority:  5  USC  8347;  5  USC 
8461 

CFR  Citation:  5  CFR  831,  subpart  F;  5 
CFR  843,  subpart  D 

Legal  Deadline:  None 


Abstract  These  regulations  would 
make  minor  changes  in  the  rules 
governing  child  survivor  benefits  paid 
to  full-time  students  between  18  and  22 
years  of  age.  For  example,  the 
definition  of  full-time  school  attendance 
would  be  clarified. 


Agency  Contact  Harold  L.  Siegehnan, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 


3566.  RETIREMENT;  DETERMINATION 
OF  MARITAL  STATUS 

Legal  Authority:  5  USC  8348;  5  USC 
8461 

CFR  Citation:  5  CFR  831,  subpart  J;  5 
CFR  843,  subpart  E 


Abstract  These  regulations  will  amend 
the  Civil  Service  Retirement  System 
(CSRS)  and  Federal  Employees 
Retirement  System  (FERS)  regulations 
to  provide  standards  of  evidence 
required  to  prove  marital  status  in 
relation  to  claims  for  benefits. 


Action  Date  FR  Cite 


Government  Levels  Affected:  None 

Agency  Contact  Harold  L  Siegelman, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington.  DC 
20415,  202  606-0299 


3567.  RETIREMENT;  DEBT 
COLLECTION 

Legal  Authority:  5  USC  8347;  5  USC 
8461 

CFR  Citation:  5  CFR  835 
Legal  Deadline:  None 


Timetable: 

Action  Date  FR  Cite 

NPRM  04/00/92 

Rnal  Action  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 


RIN:  3206-AE40 


Legal  Deadline:  None 


Timetable: 


RIN:  320&-AE71 


NPRM  05/00/92 

Final  Action  02/00/93 

Small  Entities  Affected:  None 
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Abstract  These  regulations  will  amend 
the  Civil  Service  Retirement  System 
(CSRS]  and  Federal  Employees 
Retirement  System  (FERS)  regulations 
by  consolidating  existing  regulations  in 
three  different  subparts  of  the  CSRS 
regulations  and  5  CFR  845  in  the  FERS 
regulations  to  eliminate  duplication  of 
the  provisions  governing  debt 
collection. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  07/00/92 

Final  Action  04/00/93 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  A.  Rochester, 

Federal  Retirement  and  Insurance 
Benefits  Specialist  Office  of  Personnel 
Management  Retirement  and  Insurance 
Group,  1900  E  St  NW..  Washington,  DC 
20415,  202  606-0299 

RIN:  320&-AE72 


3568.  RETIREMENT;  REEMPLOYMENT 
OF  ANNUITANTS 

Legal  Authority;  5USC8461 

CFR  Citation:  5  CFR  641,  subpart  K;  5 
CFR  846 

Legal  Deadline:  None 

Abstract  Public  Law  100-238,  enacted 
January  8, 1988,  amended  the  Federal 
Employees'  Retirement  System  Act 
provisions  concerning  reemployment  of 
FERS  annuitants  and  CSRS  annuitants 
who  transfer  to  FERS.  These  regulations 
implement  this  provision  of  law. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  05/00/92 

Final  Action  02/00/93 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Eugene  R.  Littleford, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AD60 


3569.  RETIREMENT;  FERS  PARTIAL 
SURVIVOR  ELECTIONS 

Legal  Authority:  5  USC  8461 


CFR  Citation:  5  CFR  842,  subpart  F;  5 
CFR  843,  subpart  C 

Legal  Deadline:  None 

Abstract  These  regulations  will  amend 
the  Federal  Employees  Retirement 
System  rules  governing  the  annuity 
reduction  for  survivor  benebts  to  reflect 
the  statutory  change  allowing  retirees 
to  elect  a  partial  survivor  benefit  with 
the  consent  of  the  spouse.  The 
regulations  also  clarify  existing 
language  to  conform  with  Civil  Service 
Retirement  System  regulations  on  the 
same  subject. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  03/04/92  57  FR  7666 

NPRM  Comment  05/04/92 
Period  End 

Final  Action  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Harold  L.  Siegelman, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AE70 


3570.  FEGLI;  OPTION  COVERAGE 
WITHIN  60  DAYS  OF  A  DIVORCE  OR 
DEATH  OF  A  SPOUSE 

Legal  Authority:  5  USC  6716 

CFR  Citation:  5  CFR  872,  subpart  B;  5 
CFR  873,  subpart  B 

Legal  Deadline:  None 

Abstract  Federal  employees  who  have 
Basic  life  insurance  coverage  may  elect 
Option  B  and/or  Option  C  coverage 
upon  marriage  or  acquisition  of  a  child. 
Regulations  will  allow  the  same 
opportunity  within  60  days  of  a  divorce 
or  death  of  a  spouse. 

Timetable; _ 

Action  Date  FR  Cite 

NPRM  04/00/92 

Final  Action  12/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  Chief, 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 
Personnel  Management,  Office  of 
Retirement  and  Insxirance  Policy,  1900  E 


St  NW..  Washington,  DC  20415,  202 
606-0191 

RIN:  3206-AEe4 


3571.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  PROGRAM; 
REENROLLMENT  OF  CERTAIN 
ANNUITANTS 

Legal  Authority;  5  USC  8913 
CFR  Citation:  5  CFR  890,  subpart  C 
Legal  Deadline:  None 

Abstract  Regulations  to  permit 
reenrollment  of  annuitants  who 
cancelled  FEHB  enrollment  to  enroll  in 
a  Health  Maintenance  Organization  or 
Competitive  Medical  Plan  under  a 
Medicare  risk  contract  and  need  to 
return  to  FEHB  coverage. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  06/16/88  53  FR  29666 

Notice  of  11/06/89  53  FR  29686 

Withdrawal 

Reinstatement  of  04/00/92 
NPRM 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  Chief. 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 
Personnel  Management,  Office  of 
Retirement  and  Insurance  Policy.  1900  E 
St.  NW.,  Washington,  DC  20415,  202 
606-0191 

RIN:  3206-AD23 


3572.  DEBARMENTS,  CIVIL 
MONETARY  PENALTIES,  AND 
ASSESSMENTS  IMPOSED  AGAINST 
PROVIDERS 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  8902a 
CFR  Citation:  5  CFR  890,  Subpart  ] 

Legal  Deadline:  None 

Abstract  These  regulations  will 
implement  Title  1  of  Public  Law  100-654, 
the  “Federal  Employees  Health  Benefits 
Amendments  Act  of  1988,”  which 
authorizes  OPM  to  exclude  health  care 
providers  who  are  culpable  of  certain 
offenses  from  participation  in  the 
FEHBP,  and  to  levy  monetary  penalties 
and  assessments  against  individuals 
who  have  submitted  false  claims  to 
FEHBP  carriers. 
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Timetable: _ 

Action  Dat*  FR  Cite 

Interim  Final  10/30/89  54  FR  43939 

Rule 

NPRM  07/00/92 

Revocation  10/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Kenneth  D.  Hufiman. 
Assistant  Inspector  General  for  Policy 
Resources  Management,  and  Oversight. 
Office  of  Personnel  Management.  Office 
of  the  Inspector  Genertd.  1900  E  St 
NW.,  Washington,  DC  20415,  202  606- 
3791 

RIN:  3206-AD76 


3573.  VOTING  RIGHTS  PROGRAM 

Legal  Authority:  42  USC  1973(a)  to 
1973(e) 

CFRCUatkMi:  45CFR801 
Legal  Deadline:  None 

Abstract  The  Voting  Ri^ts  Act  of  1965 
places  certain  responsibihties  on  the 
Office  of  Personnel  Management  in 
order  to  efiectuate  the  guarantees  of  the 
15th  Amendment  CWM  is  responsible, 
when  so  requested  by  the  Attmmey 
GeneraL  for  opening  and  staffing 
examining  offices  in  order  to  examine 
applicants  to  be  registered  to  vote. 
Accordingly,  when  the  Attorney 
General  determines  it  is  necessary,  the 
Office  may  be  requested  to  open  offices 
in  political  subdivisions  in  various 
states  to  examine  the  qualifieations  of 
minorities  or  non-English  speaking 
citizens  to  vote. 

TImatabla: 

Action  Data  FR  CUa 

NPRM  06/00/92 

Final  Action  12/00/92 

Small  Entitiea  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Steidianie ).  Peters, 
Law  Clerk  Trainee,  Office  of  General 
CounseL  Rm.  7338,  (Mfice  of  Personnel 
Management.  1900  E  St  NW., 
Washington,  DC  20415,  202  600-2033 

RIN:  3206-ADg8 


3574.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  (FENB)  PROGRAM;  LETTER 
OF  CREDIT  PROVISIOMS 

Legal  Authority:  5  USC  8913;  40  USC 
486(c) 


CFR  Citation:  48CFRchie 
Legal  Deadline:  None 

Abstract  Regulations  to  reflect  a 
revised  system  of  making  recurring 
premium  payments  to  FEHB  Program 
carriers  on  a  letter  of  credit  basis;  to 
implement  Section  7002(b)  of  Pub.  L. 
101-508,  the  Omnibus  Budget 
Reconciliation  Act  of  1990;  and  to 
centralize  all  of  the  regulations  relating 
to  FEHB  Program  payments  to  carriers 
in  Chapter  16,  Title  48,  Code  of  Federal 
Regulations. 

Timetable: _ 

Action  Date  FR  CKs 

NPRM  04/00/92 

Final  Action  07/00/92 

SnMil  Entities  Affected:  None 
Government  Levels  Affected:  None 

Procurement:  This  is  a  procurement- 
related  action  for  which  there  is  no 
statutory  requirement  There  is  no 
paperwOTk  burden  associated  with  this 
action. 

Agency  Contact  Abby  L.  Block.  Chief. 
Insurance  Policy  Division.  Retirement 
and  Insurance  Group,  Office  of 
Personnel  Management  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St  NW..  Washington.  DC  20415,  202 
606-0191 

RIN:  3206-AE6e 


3575.  MISCELLANEOUS  FEDERAL 
EMPLOYEES  HEALTH  BENEFITS 
ACQUISITION  REGULATION  (FEHBAR) 
AMENDMENTS 

Legal  Authority:  5  USC  8913;  5  USC 
486(c) 

CFR  Citation:  48  CFR  ch  16 
Legal  DeadNne:  None 

Abstract  Regulations  to  add  new 
clauses  for  subrogation  of  claims  and 
quality  assurance  in  FEHB  Program 
contracting;  to  update  clauses  to  reflect 
Insurance  Audits  Receivables  Tracking 
System  (lARTS)  procedures;  to  add  new 
Federal  Acquisition  Regulation  (FAR) 
clauses  to  the  list  of  FAR  clauses 
required  for  FEHB  ccrntracting;  and  to 
delete  clauses  which  are  not  applicable 
to  FEHB  contracting  and  for  other 
purposes. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  05/00/92 

Final  Action  12/00/92 


Smtdl  Entitiea  Affected:  None 
Government  Levels  Affecte±  None 

Procurement:  This  is  a  procurement- 
related  action  for  which  there  is  no 
statutory  requirement  There  is  no 
paperwork  burden  associated  wiffi  this 
action. 

Agency  Contact  Abby  L.  Block.  Chief. 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 
Persoimel  Management  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St.  NW..  Washington,  DC  20415,  202 
606-0191 

RIN:  3206-AE67 


3576. 0PM  PROCUREMENT 
REGULATIONS 

Legal  Authority:  48CFRcht 
CFR  Citation:  48  CFR  ch  17 
Legal  Deadline:  None 

Abstract  Regulations  to  implement  and 
supplement  the  Federal  Acquisition 
Relations  (FAR).  The  FAR  were 
effective  April  1, 1984. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affectad:  Undetermined 

Govemmant  Lavela  Affected: 

Undetermined 

Procurement  This  is  a  procurement- 
related  action  for  which  there  is  no 
statutory  requirement.  There  is  no 
paperwork  burden  associated  with  this 
action. 

Agency  Contact  Alfred  F.  Chatterton 
III,  Assistant  Director  for  Procurement 
Services,  Administration  Group,  Office 
of  Personnel  Management  1900  E  St 
NW..  Washington.  DC  20415,  202  606- 
2240 

RIN:  320e-AB28 


3577.  FEDERAL  EMPLOYEES’  GROUP 
LIFE  INSURANCE  ACQUISmON 
REGULATION 

Legal  Authority:  5  USC  8716;  48  CFR 
1.301 

CFR  Citation:  48  CFR  ch  21 
Legal  Deadline:  None 

Abstract  Proposed  regulations  to 
describe  the  method  by  which  the  U.S. 
Office  of  Personnel  Management  (OPM) 
implements  and  supplements  the 
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Federal  Acquisition  Regulation  (FAR) 
for  the  Federal  Employees’  Group  Life 
Insurance  Program. 

Timetable: 

Small  Entitles  Affected:  None 

Government  Levels  Affected:  None 

Procurement  This  is  a  procurement- 
related  action  for  which  there  is  no 

Agency  Contact  Abby  L.  Block,  Chief. 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 

Personnel  Management,  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St.  NW..  Washington,  DC  20415,  202 

Action 

Date  FR  Cite 

statutory  requirement.  There  is  no 
paperwork  burden  associated  with  this 
action. 

NPRM 

Final  Action 

04/00/92 

09/00/92 

606-0191 

RIN:  3206-AE04 

OFFICE  OF  PERSONNEL  MANAGEMENT  (OPM) 

Final  Rule  Stage 

3578.  ORGANIZATION  OF  THE 
GOVERNMENT  FOR  PERSONNEL 
MANAGEMENT;  PERSONNEL 
MANAGEMENT  IN  AGENCIES 

Legal  Authority:  5  USC 1104;  5  USC 
1302;  5  USC  3301;  5  USC  3302;  EO  10577 

CFR  Citation:  5  CFR  230;  5  CFR  250 
Legal  Deadline:  None 

Abstract  Deletes  part  230  and  transfers 
its  regulations  to  part  250,  to  maintain 
parallel  structure  with  5  U.S.C. 

Combines  material  formerly  in  part  230 
with  regulations  now  found  in  part  250 
to  present  all  regulations  on  agencies' 
authorities  for  personnel  management 
in  a  single  part  of  the  Code  of  Federal 
Regulations.  Changes  improve  the 
technical  integrity  of  the  CFR  by 
eliminating  redundancies  and  improving 
the  efficiency  Of  OPM's  regulations.  No 
change  in  the  coverage  or  substance  of 
affected  regulations. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  05/20/83  48  FR  22728 

NPRM  05/08/91  56  FR  21330 

Finai  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Bruce  Oland,  Chief, 
Program  Development  Division,  Agency 
Compliance  and  Evaluation,  Office  of 
Personnel  Management,  Personnel 
Systems  and  Oversight  Croup,  1900  E 
St.  NW.,  Washington,  DC  20415,  202 
606-2458 

RIN:  3206-AA66 


3579.  AVAILABILITY  OF  OFFICIAL 
INFORMATION 

Legal  Authority:  5  USC  552 
CFR  Citation:  5  CFR  294 
Legal  Deadline:  None 


Abstract  Revisions  in  response  to  the 
requirements  of  E.0. 12600  regarding 
confidential  commercial  information 
and  revisions  to  the  description  of  the 
Index  to  Information  to  clearly  reflect 
OPM’s  practices. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  06/13/69  54  FR  25120 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  C.  Ronald 
Trueworthy,  Chief,  Information  Policy 
Branch,  Office  of  Information  Resources 
Management,  Office  of  Persoimel 
Management,  Administration  Group, 
1900  E  St.,  NW..  CHP  500,  Washington. 
DC  20415,  703  908-8550 

RIN:  3206-AD83 


3580.  ELECTION  TO  RETAIN  SES 
BENEFITS 

Legal  Authority:  5  USC  3392(c) 

CFR  Citation:  5  CFR  317 
Legal  Deadline:  None 

Abstract  Under  the  Civil  Service 
Reform  Act  of  1978,  career  employees 
of  the  Senior  Executive  Service  (SES) 
who  received  Presidential  appointments 
with  Senate  confirmation  at  level  V  of 
the  Executive  Schedule  or  higher  could 
elect  to  retain  certain  SES  benefits.  The 
“Thrift  Savings  Plan  Technical 
Amendments  Act  of  1990"  extended 
this  election  coverage  to  other  SES 
career  employees  appointed  to 
Executive  Schedule  or  equivalent 
positions  (Pub.  L.  101-334,  July  17, 1990). 
It  also  provided  that  OPM  shall 
prescribe  regulations  covering  election 
by  persons  appointed  between 
November  1986  and  the  effective  date 
of  the  Act. 


TImetabla: 

Action  Date  FR  Cite 

Interim  Final  04/16/91  56  FR  15273 

Rule 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Neal  Harwood,  Office 
of  Executive  and  Management  Policy, 
Human  Resources  Development  Group, 
Office  of  Personnel  Management,  1900  E 
St.  NW..  Washington.  DC  20415,  202 
606-1610 

RIN:  320&-AE06 


3581.  ACADEMIC  DEGREE  TRAINING 

Legal  Authority.  5  USC  4107;  5  USC 
4118 

CFR  Citation:  5  CFR  410 
Legal  Deadline:  None 

Abstract  This  is  to  implement  a 
provision  in  the  National  Defense 
Authorization  Act  for  Fiscal  Year  1991 
(Pub.  L.  101-510),  requiring  OPM  to 
prescribe  regulations  authorizing 
Federal  agencies  to  provide  training 
without  regard  to  the  constraints  in  5 
U.S.C.  4107(c)  on  “academic  degree 
training,”  if  it  is  necessary  to  assist  in 
the  recruitment  or  retention  of 
employees  in  shortage  occupations. 

Timetable: _ 

Action  Date  FR  Cite 

NPRM  09/06/91  56  FR  44012 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Dr.  Marjorie  Budd, 
Chief,  Policy  and  Curriculum  Initiatives 
Division,  Human  Resources 
Development  Group,  Office  of 
Personnel  Management,  1121  Vermont 
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Ave.,  NW..  P.O.  Box  7559.  Washington. 
DC  20044.  202  632-0255 

RIN:  3206-AE60 


3582.  PERFORMANCE  MANAGEMENT: 
PERFORMANCE  AWARDS 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  4505(a) 

CFR  Citation:  5  CFR  430,  subpart  E 

Legai  Deadline:  Final,  Statutory,  May  4, 
1991. 

Abstract:  Regulation  will  reflect  new 
statutory  limitations  on  performance- 
based  cash  awards  as  required  by  the 
Federal  Employees  Pay  Comparability 
Act  of  1990. 

Timetabie: 

Action  Date  FR  Cite 

Intenm  Final  05/03/91  56  FR  20331 

Rule 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Doris  Hausser,  Labor 
Relations  and  Workforce  Performance, 
Personnel  Systems  and  Oversight 
Group,  Ofiice  of  Personnel 
Management,  1900  E  St.  NW., 
Washington,  DC  20415.  202  606-1202 

RIN:  320&-/VE19 


3583.  INCENTIVE  AWARDS:  TIME  OFF 
FROM  DUTY  AS  AN  INCENTIVE 
AWARD 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  4502(e) 

CFR  Citation:  5  CFR  451,  subpart  C 

Legal  Deadline:  Final.  Statutory.  May  4. 
1991, 

Abstract  Regulation  will  implement  a 
provision  of  the  Federal  Employees  Pay 
Comparability  Act  of  1990  to  permit 
agencies  to  grant  time  ofi  from  duty  as 
an  incentive  award. 

Timetable: 

Action  Dste  FR  CKe 

Interim  Final  05/03/91  56  FR  20331 

Rule 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected;  None 

Agency  Contact  Allan  Heuennaa. 
Labor  Relations  and  Workforce 
Performance,  Personnel  Systems  and 


Oversight  Group,  Office  of  Personnel 
Management.  1900  E  St  NW., 
Washington.  DC  20415, 202  606-2828 

RIN:  320&-AE20 


3584.  PAY  RATES  AND  SYSTEMS 
(GENERAL):  AGGREGATE  LIMITATION 
ON  PAY 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  5307(c] 

CFR  Citation:  5  CFR  530,  subpart  B 

Legal  Deadline:  Final,  Statutory.  May  4. 
1991. 

Abstract  In  implementing  provisions  of 
the  Federal  Employees  Pay 
Comparability  Act  of  1990,  regulations 
are  needed  to  establish  (1)  rules 
governing  the  EX-I  aggregate  limitations 
on  pay  and  (2)  procedures  for  lump-sum 
payments  of  amounts  in  excess  of  EX-I. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  03/28/91  56  FR  12833 

Rule 

Interim  Final  01/28/92  57  FR  3113 

Rule 

Final  /U:tion  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Bernadette  Christie. 

Office  of  Compensation  Policy. 
Personnel  Systems  and  Oversight 
Group,  Office  of  Personnel 
Management,  1900  E  St.  NW., 
Washington.  DC  20415,  202  606-2858 

RIN:  320&-i\E21 


3585.  PAY  RATES  AND  SYSTEMS 
(GENERAL);  SPECIAL  SALARY  RATE 
SCHEDULES  FOR  RECRUITMENT  AND 
RETENTION 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  5305 
CFR  Citation:  5  CFR  530,  subpart  C 

Legal  Deadline:  Final,  Statutory.  May  4. 
1991. 

Abstract  To  implement  provisions  of 
the  Federal  Employees  Pay 
Comparability  Act  of  1990,  regulatory 
revisions  are  needed  to  (1)  expand 
criteria  for  requesting  and  approving 
special  rates,  and  (2)  increase  range  of 
rates  within  which  special  rates  may  be 
authorized.  (Final  rule  could  be  delayed 
by  a  court  decision  involving  these  pay 
systems.) 


Timetable: 

Action  Date  FR  Cite 

Interim  Final  05/03/91  56  FR  20334 

Rule 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  William  Gualtieri, 
Office  of  Compensation  Policy, 
Personnel  Systems  and  Oversight 
Group,  Office  of  Personnel 
Management,  1900  E  St.  NW.. 
Washington,  DC  20415,  202  606-1413 

RIN:  3206-/^£22 


3586.  PAY  UNDER  THE  GENERAL 
SCHEDULE;  PAY  ADJUSTMENT 
CONVERSION  RULES;  AND 
CREDITING  NAF  SERVICE 

Legai  Authority:  5  USC  5303(g);  5  USC 
5334(a);  5  USC  5365;  5  USC  5595;  Sec 
7202(f)  of  the  Omnibus  Budget 
Reconciliation  Act  of  1990 

CFR  Citation:  5  CFR  531;  5  CFR  536;  5 
CFR  550,  subpart  G 

Legal  Deadline:  Final,  Statutory. 

January  1992. 

Abstract:  As  required  by  the  Federal 
Employees  Pay  Comparability  Act, 
these  regulations  will  revise  current 
rules  for  adjusting  the  pay  of  General 
Schedule  employees  at  the  time  of  an 
annual  adjustment.  In  addition, 
regulatory  revision  is  needed  to  govern 
pay-setting,  credit  service  for  within- 
grade  increases,  and  provide 
entitlement  to  grade  and  pay  retention 
and  severance  pay  for  certain  former 
employees  of  nonappropriated  fund 
instrumentalities  in  the  Department  of 
Defense  and  the  Coast  Guard  who  have 
moved  to  General  Schedule  positions 
under  specified  conditions. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  04/00/92 

Rule 

Final  Action  07/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Bernadette  Christie, 

Office  of  Compensation  Policy, 
Personnel  Systems  and  Oversight 
Group,  Office  of  Personnel 
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Management,  1900  E  St.  NW., 
Washington,  DC  20415,  202  606-2858 

RtN:  3206-AEe3 


3587.  PAY  UNDER  THE  GENERAL 
SCHEDULE;  INTERIM  GEOGRAPHIC 
ADJUSTMENTS 

Significance:  Regulatory  Program 

Legal  Authority:  Section  302,  Federal 
Employees  Pay  Comparability  Act  of 
1990 

CFR  Citation:  5  CFR  53L  subpart  A 

Legal  Deadline:  Final,  Statutory, 

January  1, 1991. 

Abstract  As  permitted  under 
provisions  of  the  Federal  Employees 
Pay  Comparability  Act  of  19^ 
re^aticma  are  needed  to  govern  (1) 
applicability  of  interim  geographic 
adjustments  to  special  rate  employees, 
and  (2)  status  of  interim  geographic 
adjustments  for  basic  pay  purposes. 

Timetable: _ 

Action  Date  FR  Cite 

Interim  Final  01/09/91  56  FR  77t 

Rule 

Rnal  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  John  CahilL  Office  of 
Compensation  Policy,  Personnel 
Systems  and  Oversi^t  Group,  Office  of 
Personnel  Management,  1900  E  St  NW., 
Washington.  DC  20415,  202  606-2858 

RIN:  320e-AE24 


3588.  PAY  ADMINISTRATION 
(GENERAL);  PREMIUM  PAY 

Significance:  Regulatory  Program 

Legal  Authority:  5  USC  5542(a)and 
5542(c);  5  USC  5543(a):  8  USC  5545(c)(1): 
5  USC  5547(a)  to  5547(c) 

CFR  Citation:  5  CFR  550,  subpart  A 

Legal  Daadilne:  Final,  Statutory.  May  4,. 
1991. 

Abetract  To  implement  provisions  of 
the  Federal  EntpIoyee»  Pay 
Comparability  Act  of  1990i.  regulatory 
revisiim  ia  needed  to:  (1)  exclude  FL^ 
nonexempt  employees  from  overtime 
computation;.  (21  provide  continued 
eligibility  for  compensatory  time  off  for 
FLSA  nonexempt  employees;  (3) 
establish  criteria  for  ap^ying  animal 
maximum  earnings  limitation  to 
employees  who  perform  emergency  or 


rescue  work;,  and  (4)  exclude  law 
enforcement  officers  from  overtime  pay 
and  biweekly  maximum  earnings 
lifflUations  applicable  to  other 
employee®. 

TimofiM)i*: 

Action  Data  FR  Cito 

Interim  Final  03/15/91  56  FR  11059 

Rule 

Final  Action  04/00/92 

SmaN  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  James  R.  WeddeL 

Office  of  Compensation  Policy,. 
Personnel'  Systems  and  Oversight 
Group,  Office  of  Personnel 
Management,  1900  E  St  NW., 
Washington.  DC  20415,  202  606-2858 

RIN:  3206-AE29 


3588.  PAY  ADMINISTRATION 
(GENERAL):  ADVANCE  PAYMENTS 
FOR  NEW  EMPLOYEES 

Significance:  Regulatory  Program 
Legal  Authority:  5  USC  S524(a) 

CFR  CItafion:  5  CFR  550,  subpart  B 

Legal  Deadline:  Pinal,  Statutory,  May  4, 
1991. 

Abstract  To  implement  provisiona  of 
the  Federal  ^nployees  Pay 
Comparability  Act  of  1990,  regulations 
are  needed  to  govern  advance 
payments  to  new  employees. 

Timetable: _ 

Action  Date  FR  Cite 

Interim  Final.  03/28/91  56  FR  12838 

Rule 

Final  Action  04/00/92 

Small  Entitiea  Affected:  None 
GovemaMni  Lavaia  Affected:  None 

Agency  Contact  AUan  Heuerman, 

Office  of  Compensation  Policy. 
Personnel  Systems  and  Oversight 
Group,  Office  of  Personnel 
Management  1900  E  St  NW., 
Washington,  DC  20415,  202  606-2858 

RIN:  3206-AE30 


3590.  PAY  ADMINISTRATION 
(GENERAL);  PAY  FOR  DUTY 
INVOLVING  PHYSICAL  HARDSHIP  OR 
HAZARD 

Significancec  Regulatory  Program 
Legal  Authority:  5  USC  5545(d] 


CFR  Citation:  5  CFR  550;.  subpart  I 

Legal  DeacMne:  Final,  Statutory,  May  4^ 
1990. 

Abstract  To  implement  provisions  of 
the  Federal  Employees  Pay 
Comparability  Act  of  1990,  regnlatory 
revision  is  needed  to  delete  “irregular 
or  intermittent  duty”  as  a  condition  of 
eligibility  for  hazard  pay  employees, 
and  prescribe  circumstances  (if  any)  in. 
which  hazard  pay  may  be  paid  when 
the  classification  of  a  position  takes 
into  account  the  degree  of  physical 
hardship  or  hazard  involved. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  05/03/81  58  FR  20348 

Rule 

Final  Action  04/00/92 

Small  Entities  Affsetedr  None 
Government  Levels  Affected:  None 

Agency  Contact  Jane  KohL  Office  of 
Compensation  Policy,  Personnel 
Systems  and  Oversi^t  Group.  Office  of 
Persormel  Management,  1900  E  St.  NW., 
Washington.  DC  20415.  202  606-2858 

RIN:  3206-AE31 


3591.  PAY  ADMINISTRATION  UNDER 
THE  FAIR  LABOR  STANDARDS  ACT; 
OVERTIME  PAY  PROVISIONS 

Significance:  Regulatory  Program 

Legal  Autttortty:  5  USC  5542(c):  5  USC 
5544(a) 

CFR  Citation:  5  CFR  551.  subpart  E 

Legal  Deadline:  Final!,  Statutory,  May  4i. 
1991. 

Abstract  To  implement  amendments  of 
the  Federal  Employeee  Pay 
Comparability  Act  of  1996,  regulatory 
revim<Hi  ie  needed  to:  (1)  pro^e  for  aa 
8-hour  daily  overtime  work  standard; 

(2)  include  paid  absences  aa  “hours  of 
work”  for  the  purpose  of  computing 
overtime  pay  entitlmnents  for 
nonexem^  Federal  employees  under 
the  Fair  Labor  Standards  Act  and  (3)> 
exclude  FLSA  nonexempt  employees 
from  FLSA  overtime  pay  computatioa 
rules  imder  title  5,  United  States  Code. 

Tlmatabla: _ 

Action  Date  FR  Cite 

Interim  Rnal  05/03/9t  56  FR  20338 

Rule 

Final  Action  04/00/92 

Small  Entifiea  Affected;  None 
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Government  Levels  Affected:  None 

Agency  Contact  James  R.  Weddel. 
Office  of  Compensation  Policy, 
Personnel  Systems  and  Oversight 
Group,  Office  of  Personnel 
Management,  1900  E  St.  NW^ 
Washington,  DC  20415,  202  606-2858 

RIN:  3206-AE32 


3592.  EMPLOYMENT  OF  RETIRED 
CIVlUANS  AND  MIUTARY 

Significance:  Regulatory  Program 

Legal  Authority:  5  USC  5532(g);  5  USC 
8344fi);  5  USC  8468(f) 

CFR  Citation:  5CFR553 

Legal  Deadline:  Final,  Statutory,  May  4, 

1991. 

Abstract  To  implement  provisions  of 
the  Federal  Employees  Pay 
Comparability  Act  of  1990,  regulatory 
revision  is  needed  to  provide  for  OPM 
waiver  of  dual  compensation 
restrictions  on  a  case-by-case  basis  for 
military  retirees  and  CSRS  and  FERS 
annuitants. 

Timetable: _ 

Action  Date  FR  Cite 

Interim  Final  02/14/91  56  FR  6205 

Rule 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Tracy  Spencer. 
Staffing  Policy  Division,  Career  Entry 
Group,  Office  of  Personnel 
Management,  1900  E  St.  NW., 
Washington.  DC  20415,  202  606-2502 

RIN:  3206-AE33 


3593.  RECRUITMENT  AND 
RELOCATION  BONUSES;  RETENTION 
ALLOWANCES;  SUPERVISORY 
DIFFERENTIALS 

Significance:  Regulatory  Program 

Legal  Authority:  5  USC  5753;  5  USC 
5754;  5  USC  5755 

CFR  Citation:'  5  CFR  575,  subparts  A, 

ac.D 

Legal  Deadline:  Final,  Statutory.  May  4, 
1991. 

Abstract  To  implement  provisions  of 
the  Federal  Employees  Pay 
Comparability  Act  of  1990,  regulations 
are  needed  to  permit  agencies  to  pay 
recruitment  bonuses,  relocation 


bonuses,  retention  allowances,  and 
supervisory  differentials. 

Timstabie: _ 

Action  Date  FR  Cite 

Interim  Final  03/28/91  56  FR  12833 

Rule 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Bernadette  Christie, 
Office  of  Compensation  Policy, 
Personnel  Systems  and  Oversight 
Group,  Office  of  Persormel 
Management  1900  E  St.  NW., 
Washington,  DC  20415,  202  606-2858 

RIN:  3206-AE35 


3594.  PROCESSING  GARNISHMENT 
ORDERS  FOR  CHILD  SUPPORT 
AND/OR  AUMONY 

Legal  Authority:  42  USC  659;  42  USC 
661;  42  USC  662;  15  USC  1673;  EO  12105 

CFR  Citation:  5  CFR  581 
Legal  Deadline:  None 

Abstract  Update  regulations  in 
response  to  a  decision  issued  by  the 
U.S.  Court  of  Appeals  for  the  Federal 
Circuit 

Timetable: 

Action  Date  FR  Cite 

NPRM  03/05/91  56  FR  9181 

NPRM  Comment  04/04/91 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Murray  Meeker, 

Attorney,  Office  of  the  General 
Counsel,  Office  of  Personnel 
Management,  1900  E  St,  NW.,  Room 
7544,  Washington,  DC  20415,  202  606- 
1980 

RIN:  3206-AB42 


3595.  PROCESSING  GARNISHMENT 
ORDERS  FOR  CHILD  SUPPORT 
AND/OR  ALIMONY 

Legal  Authority:  42  USC  659;  42  USC 
661  to  662;  15  USC  1673;  EO  12105 

CFR  Citation:  5  CFR  581 
Legal  Deadline:  None 

Abstract  Update  regulations  in 
response  to  the  Pay  Reform  Act. 


Timetable: _ 

Action  '  Date  FR  Cite 

NPRM  06/20/91  56  FR  28350 

NPRM  Comment  07/22/91 
Period  End 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Murray  Meeker, 

Attorney,  Office  of  the  General 
Counsel,  Office  of  Persormel 
Management,  1900  E  St.,  NW.,  Room 
7544,  Washington,  DC  20415,  202  606- 
1980 

RIN:  3206-AE54 


3596.  VOLUNTARY  LEAVE  TRANSFER 
AND  LEAVE  BANK  PROGRAMS 

Legal  Authority:  5  USC  6332;  5  USC 
6362 

CFR  Citation:  5  CFR  630,  subparts  I,  J 
Legal  Deadline:  None 

Abstract  Proposed  rule  would  clarify 
that  annual  leave  donated  under  the 
voluntary  leave  transfer  program  and 
armual  leave  contributed  to  a  leave 
bank  under  the  voluntary  leave  bank 
program  may  be  used  only  for  the 
purpose  of  the  medical  emergency  for 
which  the  leave  was  approved.  Also, 
proposed  rule  would  permit  an 
employee’s  leave  bank  membership  to 
transfer  with  the  employee  if  the 
employee  is  transferred  by  his  or  her 
employing  agency  to  another  part  of  the 
same  agency  covered  by  a  different 
leave  bank. 

Timetable: 

Action  Date  FR  Cite 

NPRM  11/27/91  56  FR  60075 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Martha  Hoehn,  Office 
of  Compensation  Policy,  Personnel 
Systems  and  Oversight  Group,  Office  of 
Personnel  Management  1900  E  St.  NW., 
Washington,  DC  20415,  202  606-2858 

RIN:  320&-AE53 


3597.  SUITABIUTY— SUITABILITY 

DISQUALIFICATION/RATING 

ACTIONS 

Significance:  Regulatory  Program 
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Legal  Auttiorlty::  SUSC  3301;  5  USC 
3302;  5  USC  TSCtti  EO  10577;  EO  11222 

CFR  Citation:  5  CFR  731,  subparts  B 
and  C 

Legai  Deadline*.  None 

Abstract:  Comprehensive  review  of 
suitability  standards.  Current  revision 
of  personnel  security  program  by 
Pr^idential'  task  force  will  likely  result 
in  the  need  for  conforming  changes  in¬ 
personnel  suitability  standards. 

Timetable: _ 

Action  Date  FR  Cite 

Begin  Review  11/01/85 

Interim  Final  04/23/91  56  FR  18650 

Rule 

Final  Action  04/00/92 

Smaii  Entitiaa  Affectad:  None 
Government  Leveie  Affected:  None 

Agency  Contact  Frances  A.  Sdafani, 
Associate  Director,  Investigations 
Group,  Office  of  Personnel 
Management,  1900  E  NW., 
Washington,  DC  20415.  202  606-1999 

RiN:  3206-AC19 


3598.  PERSONNEL  SECURITY  AND 
RELATED  PROGRAMS 

SlgnWeance:  Regulatory  Program 

Legal  Autborltyr  5  USC  3301:  5  USC 
3302;  5  USC  7312;  50- USC  403;  EO 
10450;  EO  10577 

CFR  Citation:  5  CFR  732 
Legal  Deadline:  None 

Abstract  Comprehensive  review  of 
security  standards.  Current  revisioa  of 
personnel  security  program  by 
Presidential  task  force  will  likely  result 
in  the  need  for  conforming  changes  in 
personnel  security  standards. 

Timetable: _ 

Action  Date  FR  Cite- 

Begin  Review  11/01/65 

Interim  Final  04/23/9t  56  FR  18650 

Rule 

Final  Action  04/00/92 

SmaB  Entttfes  Affected:  None 
Government  Levels  Affectad:  None 

Agency  Contact  Frances  A.  Sclafanl 
Associate  DtrectOT,  Investigations 
Group,  Office  of  Persormel 
Management,.  1960  E  St.  NW., 
Washington,  DC  20415.  202  606-1999 

RIN:  3206-AC21 


3699u  INVESTIGATIONS 
Significance:  Regulatory  Program 
Legal  Authority:  PL93-57g;  &  USC  552a 
CFR  Citation:  5.CFR730. 

Legal  Deadilns:  None 

Abstract  Review  of  Govemmentwide 
background  investigations  standards. 
Current  revision  of  personnel  security 
program  by  Presidential  task  force  will 
likely  result  in  the  need  for  conforming 
changes  in  personnel  investigations 
standards. 

Timetable;  _ 

Action  Date  FR  Cite 

Begin  Review  11/01/85 

Interim  Final  04/23/91  56  FR  18650 

Rule 

Final  Action  04/00/92 

Small  Entities  Affactadt  None 
Government  Levels  Affected:  None 

Agency  Contact  Frances  A.  SclafanL 

Associate  Director,  Investigations 
Group,  Office  of  Personnel 
Management  1900  E  St  NW., 
Washington,  DC  20415,  202606-1998 

RIN:  320&-ABg2 


3600.  AGENCY  ADMINISTRATIVE 
GRIEVANCE  SYSTEM 

Legal  Authority:  5  USC  1302;  5  USC 
3301;  5  USC  3302;  5  USC  7301;  EO  9832; 
EO  11222 

CFR  Citation:  5  CFR  771 
Legal  Deadline:  None 

Abstract  Revises  requirements  for 
agency  administrative  ^evance 
systems  (AGS)  to:  (1)  broaden  and 
claii^  the  type  of  matters  and 
categoiieft  of  emfdoyees  covered  by  the 
AGS(  (2)  ^pkfy  AGS  requirements;  (3l 
requtte  agencies,  to  establish  timeframes 
and  other  measures  to  ensure  prompt 
consideratic«  of  grievances;  (4)  enhance 
employee  perceptions  of  AGS  foimess 
and  responsiveness:  (5)  alknv 
cancellation  of  improper  or  duplicative 
grievances;  (6)  clarify  agency  flexibility 
in  tailoring  ^eir  AGS  to  the  dispute  at 
hand;  [7}  encourage  use  of  alternative 
forms  of  dispute  resolution;  and  (8) 
require  agencies  to  periodically 
examine  the  operation  and 
effeetivenesa  of  their  AGS. 


Timotablo: 

Action  Date  FR  Cit* 

NPRM  09/26/91  56  FR  46757 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Leveie  Affected:  None 

Agency  Contact  Marjorie  A.  M«ks, 

Chief,  Employee  Relations  Division, 
OLRWP,  Personnel  S3rstems  and 
Oversight  Group,  Office  of  Persormel! 
Management.  1900  E  St.,  NW.,  Room 
7412,  Washington.  DC  20415,  202  606- 
2920 

RIN:  3206-AD96 


3601.  RETIREMENT;  GSRS  OFFSET 
SERVICE 

Legal  Authority:  5  USC  8347 
CFR  Dtation:  5  CFR  831,  subpart  ) 

Legal  Deadline:  None 

Abetract  The  Federal  Employees" 
Retirement  System  Act  of  1988  provided 
that  certain  employees  would  continue 
to  be  covered  by  both  the  Civil  Service 
Retirement  System  and  Social  Security. 
Their  CSRS  deductions  are  offset  by 
Social  Security  taxes  (FICA),  and.  when 
they  retire,  their  CSRS  benefits  are 
offset  by  the  value  of  this  service  in 
their  social  security  benefits.  The 
regulations  will  implement  this 
provision  of  law. 

Timetable: 

Action  Date  FR  CMa 

NPRM  12/96/91  56  FR  63679 

Final  Action  06/00/92 

Small  Entitfea  Affected:  None 
GovemmeiR  Levels  Affected:  None 

Agency  Contact  H.  T.  NewlancF,  Jr.. 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW..  Washington.  DC 
20415,  202  606-0299 

RIN:  32aB-A05a 


3602.  RETIREMENT;  FEGU; 
PAYMENTS  TO  SMALL  ESTATES 

Legal  Authority:  5  USC  8347;  5  USC 
8461;  SUSC  8718 

CFR  CItahon:  5  CFR  831,  subpart  T;  5 
CFR  843,.  subparts  A,  B;  5  CFR  870, 
subpart  F 

Legal  Deadline:  None 
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Abstract  These  regulations  will  amend 
the  Civil  Service  Retirement  System 
(CSRS).  Federal  Employees  Retirement 
System  (FERS),  and  Federal  Employees’ 
Group  Life  Insurance  (FEGU) 
regulations  to  clarify  that,  when  a  lump¬ 
sum  death  benefit  is  payable  to  the 
estate  of  a  deceased  employee  or 
annuitant  and  no  administrator  or  other 
fiduciary  has  been  appointed  by  a  court 
of  appropriate  jurisdiction,  payment 
may  be  made  to  an  individual 
qualifying  under  “small  estate" 
procedures  of  the  State  of  domicile. 

Timetable: _  _ 

Action  Date  FR  Cite 

NPRM  10/25/91  56  FR  55099 

Final  Action  04/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Eugene  R.  littleford. 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AE69 


3603.  RETIREMENT;  SPOUSAL  COURT 
ORDERS 

Legal  Authority:  5  USC  8347;  5  USC 
6461;  PL  98-615 

CFR  Citation:  5CFR838 
Legal  Deadline:  None 

Abstract  This  regulation  would 
consolidate  Civil  Service  Retirement 
System  and  Federal  Employees 
Retirement  System  rules  governing 
court  orders  that  award  retirement 
system  benefits  to  an  employee's 
former  spouse.  Thus,  one  set  of 
regulations  would  govern  both 
retirement  systems.  A  new  Part  638  will 
be  created. 

Timetable: 

Action  Date  FR  Cite 

NPRM  01/02/92  57  FR  120 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Harold  Siegelman, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 


Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AE14 


3604.  RETIREMENT;  FEDERAL 
EMPLOYEES’  RETIREMENT  SYSTEM 
ACT  OF  1986 

Legal  Authority:  5  USC  8347 
CFR  Citation:  5  CFR  841 
Legal  Deadline:  None 

Abstract:  Final  regulations  to 
implement  the  statutory  provision  for  a 
new  Federal  Employees'  Retirement 
System  and  conforming  changes  to  the 
current  Civil  Service  Retirement 
System. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  02/11/87  52  FR  4472 

Rule 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Harold  L.  Siegelman. 
Federal  Retirement  and  Insurance 
Benefits  Specialist.  O^ce  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  320&-AD65 


3605.  RETIREMENT;  FERS  BASIC 
ANNUITY 

Legal  Authority:  5  USC  8461 

CFR  Citation:  5  CFR  842,  subparts  B  to 
G 

Legal  Deadline:  None 

Abstract:  These  final  regulations  will 
amend  FERS  Basic  Annuity  regulations 
governing  Eligibility  (subpart  B).  Credit 
for  Service  (subpart  C),  Computations 
(subpart  F],  and  Alternative  Forms  of 
Annuities  (subpart  G).  These 
regulations  have  been  published  at 
various  times  in  interim  final  form,  and 
have  been  affected  by  statutory 
changes. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  01/16/87  52  FR  2061 
Rule 

Interim  Final  01/16/87  52  FR  2067 
Rule 

Interim  Final  02/11/87  52  FR  4473 
Rule 


Action  Date  FR  Cite 


Interim  Final 

02/11/87 

52  FR  4479 

Rule 

Interim  Final 

05/14/87 

52  FR  18193 

Rule 

Interim  Final 

04/08/88 

53  FR  11635 

Rule 

Interim  Final 

02/09/90 

55  FR  4598 

Rule 

Final  Rule 

12/27/90 

55  FR  53136 

Interim  Final 

02/19/91 

56  FR  6549 

Rule 

Final  Action  06/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Robert  M.  Rosenblatt, 

Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  1900  E  St.  NW..  Washington,  DC 
20415,  202  606-0777 

RIN:  3206-AE73 


3606.  RETIREMENT;  LAW 
ENFORCEMENT  OFFICERS  AND 
FIRERGHTERS 

Legal  Authority:  5  USC  8461 
CFR  Citation:  5  CFR  842,  subpart  H 
Legal  Deadline:  None 

Abstract  This  regulation  will  finalize 
interim  regulations  on  law  enforcement 
officer  or  firefighter  retirees  under  the 
Federal  Employees  Retirement  System. 
It  will  incorporate  statutory  changes 
made  by  Public  Law  100-238. 

Timetable: 

Action  Date  FR  Cite 

Interim  Final  01/16/87  52  FR  2068 

Rule 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  John  E.  Landers, 
Supervisory  Personnel  Management 
Specialist,  Retirement  and  Insurance 
Group,  Office  of  Personnel 
Management.  Office  of  Retirement  and 
Insurance  Policy,  1900  E  St.  NW., 
Washington.  DC  20415,  202  606-0299 

RIN:  3206-AE15 


3607.  RETIREMENT;  FERS  COVERAGE 
ELECTIONS 

Legal  Authority:  5  USC  6461 
CFR  Citation:  5  CFR  846 
Legal  Deadline:  None 
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Abstract:  Regulations  to  implement  the 
provisions  of  the  Federal  Employees 
Retirement  System  Act  of  1986,  as 
amended,  dealing  with  the  election  of 
Federal  Employees  Retirement  System 
coverage  by  employees  under  the  Civil 
Service  Retirement  System  and  certain 
other  employees. 

Timetable: 


Interim  Final  05/21/87  52  FR  19235 

Rule 

Final  Action  05/00/92 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Robert  M.  Rosenblatt, 
Federal  Retirement  and  Insurance 
Benefits  Specialist,  Office  of  Personnel 
Management,  Retirement  and  Insurance 
Group,  19(K)  E  St.  NW.,  Washington,  DC 
20415,  202  606-0299 

RIN:  3206-AE01 

3608.  MISCELLANEOUS  FEDERAL 
EMPLOYEES  HEALTH  BENEFITS 
PROGRAM  (FEH8P)  AMENDMENTS 

Legal  Authority:  5  USC  8913 
CFR  Citation:  5  CFR  890 
Legal  Deadline:  None 

Abstract:  Regulations  to  establish 
earlier  effective  date  of  coverage  for 
former  spouses;  to  clarify  the  treatment 
of  former  spouses  health  benefits  if 
former  spouse  is  or  becomes  a  Federal 
employee  or  is  covered  under  the 
Federal  enrollment  of  another;  and  to 
clarify  the  current  provision  on 


continued  coverage  while  confined  in  a 
hospital  at  the  time  of  change  of  plan. 

Timetable: 


NPRM  03/27/91  56  FR  12676 

NPRM  Comment  05/28/91 
Period  End 

Final  Action  04/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Abby  L.  Block,  Chief, 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 
Personnel  Management.  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St.  NW.,  Washington,  DC  20415,  202 
606-0191 

RIN:  320&-AD55 


3609.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  PROGRAM;  WAIVING  THE 
PARTICIPATION  REQUIREMENT 

Legal  Authority:  5  USC  8913 
CFR  Citation:  5  CFR  890 
Legal  Deadline:  None 

Abstract  Regulations  to  give  0PM 
broader  discretion  in  applying  its 
authority  to  waive  the  5-year 
participation  requirement  under  5 
U.S.C.  8905(b)  for  continuing  health 
benefits  coverage  into  retirement. 

Timetable: _ 

Action  Date  FR  Cite 

Interim  Rnal  04/00/92 

Rule 

Final  Action  09/00/92 

Small  Entities  Affected:  None 


Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  Chief, 
Insurance  Policy  Division,  Retirement 
and  Insurance  Group,  Office  of 
Personnel  Management,  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St.  NW..  Washington.  DC  20415,  202 
606-0191 

RIN:  3206-AE09 

3610.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  NEGOTIATIONS  FOR 
CHANGES  IN  BENEFITS  AND  RATES; 
NONRENEWAL  OF  CONTRACTS 

Legal  Authority:  5  USC  8913 
CFR  Citation:  5  CFR  890,  subpart  B 
Legal  Deadline:  None 

Abstract  Regulations  to  address 
situations  where  benefit  and  rate 
negotiations  between  0PM  and  a  health 
benefits  plan  carrier  break  down  and 
either  party  decides  not  to  renew  the 
health  benefits  contract  at  the  end  of 
the  contract  term. 

Timetable: 


Date  FR  Cite 

NPRM  05/06/91  58  FR  20553 

Final  Action  05/00/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  Chief. 
Insurance  Policy  Division,  Retirement 
and  Insiu'ance  Group.  Office  of 
Personnel  Management,  Office  of 
Retirement  and  Insurance  Policy,  1900  E 
St.  NW..  Washington,  DC  20415,  202 
606-0191 

RIN:  3206-AE48 


OFFICE  OF  PERSONNEL  MANAGEMENT  (0PM) 


Completed  Actions 


3611.  SENIOR-LEVEL  POSITIONS 
Significance:  Regulatory  Program 

CFR  Citation:  5  CFR  9;  5  CPU  213;  5 
CFR  214;  5  CFR  300;  5  CFR  305;  5  CFR 
317;  5  CFR  319;  5  CFR  353;  5  CFR  534;  5 
CFR  536;  5  CFR  591;  5  CFR  630 

Completed: 


Final  Action  03/24/92  57  FR  10121 

Final  Action  04/23/92 

Effective 

Small  Entities  Affected:  None 


Government  Levels  Affected:  None 

Agency  Contact  Neal  Harwood,  202 
606-1610 

RIN:  3206-AE27 

3612.  EXECUTIVE  ASSIGNMENT 
SYSTEM 

CFR  Citation:  5  CFR  305 


Completed: 


01/03/92 


Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Neal  Harwood,  202 
606-1610 

RIN:  3206-AC03 
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Completed  Actions 


3613.  PASSING  OVER  PREFERENCE 
EUGIBLES  FOR  APPOINTMENTS 
OUTSIDE  REGISTERS 

CFR Citation:  SCFR333 

Completedi _ 

Reason  Data  FR  CIta 

Final  Action  12/10/91  56  FR  64469 

Final  Action  01/09/92 

Effective 

Sman  Entitiea  Affected:  None 
Government  Levela  Affected:  None 

Agency  Contact  Tracy  Spencer.  202 
606-0960 

RIN:  3206-/VE61 


3614.  PERSONNEL  DEMONSTRATION 
PROJECTS 

CFR  Citation:  5  CFR  470 
Completed: 

Reason  Data  FR  CIta 

Withdrawn  01/13/92 

SmaH  Entities  Affected:  None 
Government  Levela  Affected:  None 

Agency  Contact  Paul  R.  Thompson. 
202  606-2810 

RIN:  3206-AES8 


3615.  PAY  UNDER  THE  GENERAL 
SCHEDULE;  PAY  ADJUSTMENT 
CONVERSION  RULES 

Signiflcance:  Regulatory  Program 
CFR  Citation:  5CFRS31 

Completed:  _ 

Reason  Date  FR  Cite 

Withdrawn  01/13/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  fohn  Cahill.  202  606- 
2858 

RIN:  320&-AE23 


3616.  PAY  UNDER  THE  GENERAL 
SCHEDULE;  DETERMINING  RATE  OF 
BASIC  PAY 

Significance:  Regulatory  Program 
CFR  Citation:  S  CFR  531,  subpart  B 
Completed: 

Reason  Date  FR  Cite 


SmaH  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Tracy  Spencer.  202 
606-2502 

RIN:  3206-AE25 


3617.  SPECIAL  PAY  ADJUSTMENTS 
FOR  LAW  ENFORCEMENT  OFFICIALS 
IN  SELECTED  AREAS 

Significance:  Regulatory  Program 
CFR  Citation:  5  CFR  531,  subpart  F 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  01/22/92  57  FR  2431 

Final  Action  01/01/92 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Belva  MacDonald.  202 
606-2856 

RIN:  320&-AE62 


3618.  PROCESSING  GARNISHMENT 
ORDERS  FOR  CHILD  SUPPORT 
AND/OR  AUMONY 

CFR  Citation:  5  CFR  581 
Completed: 

Reason  Date  FR  Cite 

Rnal  Action  08/01/91  56  FR  36723 

Final  Action  09/03/91 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Murray  Meeker.  202 
606-1980 

RIN:  3206-AE57 


3619.  NONFOREIGN  AREA  COST-OF- 
UVING  ALLOWANCE;  ANNUAL 
REVIEW 

CFR  Citation:  5  CFR  591,  subpart  B 

Completed: 

Reason  Date  FR  Cite 

Withdrawn  01/13/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Donald  L.  Paquin,  202 
606-2848 

RIN:  320&-AE17 


3620.  INTERIM  REUEF 
CFR  Citation:  S  CFR  772 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  01/31/92  57  FR  3707 

Final  Action  03/02/92 

Effective 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Marjorie  /V.  Marks. 
202  606-2920 

RIN:  3206-AE16 


3621.  RETIREMENT;  CREDIT  FOR 
PRE-1969  NATIONAL  GUARD 
TECHNICIAN  SERVICE 

CFR  Citation:  5  CFR  831,  subpart  C 

Completect 

Reason  Date  FR  Cite 

Final  Action  10/29/91  56  FR  55595 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Patrida  Rochester. 
202  606-0209 

RIN:  3208-AE39 


3622.  RETIREMENT;  DEPOSITS  FOR 
MILITARY  SERVICE 

CFR  Citation:  5  CFR  831,  subpart  U 

Completed: _ 

Reason  Date  FR  Cite 

Withdrawn  01/21/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Patricia  Rochester, 
202  606-0299 

RIN:  3206-AB35 


3623.  RETIREMENT;  FERS— ANNUAL 
PAY  COMPUTATION  FOR  LESS  THAN 
FULL-TIME  EMPLOYEES 

CFR  Citation:  5  CFR  841;  5  CFR  643 

Completed: 

Reason  Date  FR  Cite 

Final  Action  10/29/91  56  FR  55597 

SmaH  Entities  Affected:  None 
Government  Levels  Affected:  None 


Final  Action 
Rnal  Action 
Effective 


10/22/91  56  FR  54529 
11/21/91 
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0PM 


Completed  Actions 


Agency  Contact  Harold  L.  Siegelman, 
202  606-0299 

RIN:  3206-AD63  , 


3624.  RETIREMENT;  MRA  +  10 
RETIREMENT 

CFR  Citation:  5  CFR  842.  subpart  B;  5 
CFR  843,  subpart  C 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  12/17/91  56  FR  65418 

Final  Action  01/16/92 

Effective 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Robert  M.  Rosenblatt. 
202  606-0299 

RIN:  3206-AE02 


3625.  FEGLi;  ANNUAL  RATES  OF  PAY 
FOR  EMPLOYEES  WHO  WORK  LESS 
THAN  FULL  TIME;  RETENTION  OF 
FEGU  BY  NONAPPROPRIATED  FUND 
EMPLOYEES  WHEN  THEY  RETIRE; 
OTHER  MISCELLANEOUS  CHANGES 

CFR  Citation:  5  CFR  870,  subpart  C 

Completed: _ 

Reason  Date  FR  Cite 

Rnal  Action  10/24/91  56  FR  55051 

Final  Action  11/25/91 

Effective 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  202 
606-0191 

RIN:  3206-AD50 


3626.  FEDERAL  EMPLOYEES  GROUP 
LIFE  INSURANCE;  CHANGE  IN 
EMPLOYEE  CONTRIBUTION 

CFR  Citation:  5  CFR  870,  subpart  D;  5 
CFR  871,  subpart  D;  5  CFR  872,  subpart 
D;  5  CFR  873,  subpart  D 

Completed: _ 

Reason  Date  FR  Cite 


Withdrawn  01  /21  /92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block.  202 
606-0191 

RIN:  3206-AE65 


3627.  DIRECT  PAYMENT  OF  FEHB 
PREMIUMS  FOR  CIVIL  SERVICE 
RETIREMENT  SYSTEM  (CSRS)  AND 
OTHER  ANNUITANTS 

CFR  Citation:  5  CFR  890 
Completed: 

Reason  Date  FR  Cite 

Final  Action  01/27/92  57  FR  2979 

Final  Action  02/06/92 

Effective 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  202 
606-0191 

RIN:  3206-AE08 


3628.  FEHB:  CONTINUATION  OF 
COVERAGE  DURING  A  PERIOD  OF 
MILITARY  FURLOUGH  IN  SUPPORT 
OF  OPERATION  DESERT  SHIELD 

CFR  Citation:  5  CFR  890 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  03/27/92  57  FR  10610 

Final  Action  04/27/92 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L  Block,  202 
606-0191 

RIN:  3206-AE44 


3629.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  PROGRAM;  LETTER  OF 
CREDIT  PROVISIONS 

CFR  Citation:  5  CFR  890 
Completed: 

Reason  Date  FR  Cite 


Withdrawn  01  /27/92 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Abby  L.  Block,  202 
606-0191 

RIN:  3206-AE68 


3630.  PROGRAMS  FOR  SPECIFIC 
POSITIONS  AND  EXAMINATIONS 
(MISCELLANEOUS);  APPOINTMENT, 
PAY  AND  REMOVAL  OF 
ADMINISTRATIVE  LAW  JUDGES 

Significance:  Regulatory  Program 


CFR  Citation:  5  CFR  930,  subpart  B 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  01/14/92  57  FR  1367 

Final  Action  02/13/92 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  C.  Lee  Willis,  202  606- 
0810 

RIN:  3206-AE37 


3631.  COMPUTER  SECURITY 
TRAINING 

CFR  Citation:  5  CFR  930,  subpart  C 

Completed: _ 

Reason  Date  FR  Cite 

Final  Action  12/04/91  56  FR  63403 

Rnal  Action  01/03/92 

Effective 

Small  Entitles  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Constance  Guitian, 
202  632-9769 

RIN:  320&-AD43 


3632.  FEDERAL  EMPLOYEES  HEALTH 
BENEFITS  ACQUISITION 
REGULATIONS;  TERMINATION  OF 
CONTRACTS;  CONTRACT  CLAUSES 

CFR  Citation:  48  CFR  1631;  48  CFR 
1649;  48  CFR  1652 

Completed: 

Reason  Date  FR  Cite 

Final  Action  11/12/91  56  FR  57496 

Firud  Action  12/12/91 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Procurement  This  is  a  procurement- 
related  action  for  which  there  is  no 
statutory  requirement.  There  is  no 
paperwork  burden  associated  with  this 
action. 

Agency  Contact  Abby  L.  Block,  202 
606-0191 

RIN:  3206-AE47 
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